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Ramirez to be year's
final KCP guest lecturer
U.S. Civil Rights Commissioner
Dr. Blandina Cardenas Ramirez
will speak on women's rights
Thursday, March 16, at 7 p.m. in
the Alexander Building Auditorium.
Cardenas Ramirez, who currently
serves as vice president of institu
tional advancement at Our Lady of
the Lake University in San
Antonio, Texas, has served on the
National Women's History Center
Task Force, the National Urban
Coalition, the Mexican-American
Legal Defense and Education Fund
and the U.S. Bicentennial
Commission.
She earned her doctorate in edu
cation administration from the
University of Massachusetts and
bachelor's degree from the Unversi
ty of Texas at Austin.
Cardenas Ramirez has served as
director of planning for the
Mexico-U.S. Policy Study Program
of the Universidad Nacional
Autonoma de Mexico and the City
of San Antonio. She was director of
development for the Intercultural
Development Research Association

U.S. Civil Right Commissioner
Blandina Ramirez will address the
EMU community Thursday, March
16, in the Alexander Building
Auditorium.

where she started and directed the
Center for the Management of In
novation in Multicultural Education.
She was commissioner of the Ad-

ministration for Children, Youth
and Families in the U.S. Depart
ment of Health, Education and
Welfare for two years and was
assistant dean to the National
Leadership Corp Institute at the
University of Virginia in
Richmond.
Cardenas Ramirez also taught
migrant preschool children, third
grade and high school English and
has provided training to teachers,
administrators and school board
members in more than 300 school
districts. With the National Educa
tion Association, she was a mem
ber of the first lndo-Hispanic Task
Force and member of the NEA
Human Relations Commission.
Cardenas Ramirez's talk is the
final lecture of the season in
EMU's Martin Luther King/Cesar
Chavez/Rosa Parks lecture series.
The lecture is free and open to
the public, although tickets are
required.
For tickets, or more information,
call the Equity Programs Office at
7-2133.

Campus Capsules____
_
,
Industrial Technology
Gets 2 Bonisteel Gifts
Totaling $35,436

EMU's Industrial Technology De
partment recently received two gifts
totaling $35,436 for metal research
from Ann Arbor's Bonisteel
Foundation.
The department received a
$25,000 gift to establish a flexible
metal machining center, which in
cludes the installation of a com
puter system connecting different
computer-controlled metal machine
tools and robots. It also received a
$10,436 gift to purchase metallo
graphic equipment to study the
structure of new metals.
The machining center, one of the
first in Michigan, enables machine
tools to perform precision opera
tions with high-quality results
through the use of computers.
The Bonisteel Foundation was
established in 1969 by the late
Roscoe 0. Bonisteel Sr., who lived
in Ann Arbor. It funds projects
which are educational in nature and
benefit large numbers of people.
The foundation trustees are
Bonisteel's children, including his
son, Roscoe 0. Bonisteel Jr. of Ann
Arbor.
For more information on EMU's
Industrial Technology projects, call
Everett Israel, department head, at
7 -2040.

Funds Available For
Chinese Scholarly Exchanges

The World College has received
final authorization to use part of its
1988-89 budget allocation to fund
the implementation of scholarly ex
change agreements between EMU
and several Chinese universities.
Funds are available for the follow
ing purposes:

To pay for trips by EMU fac1:.I1 ty
members to visit, lecture, teach or
conduct research in China and
Taiwan; to pay living expenses and
domestic travel for Chinese teachers
to visit EMU to lecture, teach or
conduct research in conjunction
with faculty in any department or
college; to pay for international
communications among EMU,
China and Taiwan to explore future
scholarly exchanges, including
long-distance telephone, FAX
machine use and express mail
service.
All EMU faculty members with
contacts in China or Taiwan are en
couraged to call the World College
as soon as possible to discuss how
the college might help develop
those professional relationships into
scholarly collaborations. Faculty in
terested in developing new contacts
in China or Taiwan also are en
couraged to talk with World Col
lege staff.

A nnual Veterans Report
Due By March 17

Under federal regulations, EMU
must report annually to the Equal
Employment Opportunity Commis
sion on its employment of Vietnam
era and special disabled veterans.
To comply with this requirement,
the Employment/Affirmative Action
Office has distributed survey sheets
again this year to all regular full
and part-time employees, requesting
that veterans in the above categories
idei:itify themselves. Response on
the part of veterans is strictly
voluntary and veterans who res
ponded to last year's survey need
not complete another form this
year.
The forms should be returned to
Room 310 King Hall by Friday,
March 17. Any questions may be

directed to Frank Gacioch at
7 -0016.

Shelton, Porter To Chair
March of Dimes Walk

EMU Regent Donald E. Shelton
and former President John W.
Porter will serve as general
chairmen for the March of Dimes
Birth Defects Foundation annual
VIP Executive Walk: Golden Mile.
Shelton will chair the Ann Arbor
walk to be held April 5 and Porter
will chair the symbolic one-mile
walk in Ypsilanti April 6.
The Golden Mile Walk is de
signed for executives who want to
be involved in March of Dimes
fundraising but don't have the time
to participate in its daylong
WalkAmerica event.

Library Seeks Copies
Of Science Magazines

Learning Resources and Tech
nologies is requesting donations of
issues of Science and Scientific
American to augment its regular
subscriptions.
Anyone interested in donating
copies may call Trudie Root at
7-1166.

Presentation to Discuss
'Macintosh Connectivity'

A representative from Apple
Computer will offer a presentation
on Macintosh Connectivity Thurs
day, March 16, from 2 to 4 p.m. m
Room 311 Library.
The presentation, open to all
faculty and staff, will show how
Macintosh users can share informa
tion with users of other types of
personal computers.
For more information, call Bob
Ferrett, director of the Center for
Instructional Computing, at 7-1347.

Produced by
Public Informalion
and Publications

Regents review new
mission statement

A revised University Mission
Statement was presented to the
EMU Board of Regents at its Feb.
22 meeting.
The new statement is to be
adopted as an interim document
pending further input from the
University community and board,
and final approval in the months
ahead.
The revised statement is the
result of work by a 21-member In
stitutional Mission Review Commit
tee which was appointed by former
President John W. Porter and began
its work last March.
The new statement comprises the
University's mission, philosophy,
values and guiding principles.
It states that EMU's mission as a
"comprehensive educational institu
tion which prepares people and or
ganizations to adapt readily to a
changing world" is to: provide an
exceptional learning environment;
apply new technologies to teaching,
learning and research; expand
knowledge and provide leadership
through research, contract learning
and public service; and continuous
ly interpret and respond to a chang
ing regional, national and global
society.

The University's philosophy in
cludes providing opportunities for
intellectual and personal growth;
preparing individuals for careers
and professions; encouraging all
University members "to be con
cerned about the welfare of the
campus, local and world communi
ties"; assisting organizations to "ef
fectively function in a global econ
omic environment"; and instilling
people with "a commitment as
leaders" to public service.
The EMU values articulated in
the statement are said to be "built
upon shared values which define
and nourish the intellectual, ethical
and aesthetic environment." They
include excellence, respect, scholar
ship, opportunity, community, ser
vice, freedom, integrity, leadership
and empowerment.
The guiding principles which
"form the framework against which
the University tests its effec
tiveness" explains the University's
commitment to be approachable,
accessible, affordable, applicable,
attainable, collaborative and to be
of quality through all of its pro
grams, activities and services.

Dr. Marvin S. Carr, EMU pro
fessor emeritus of chemistry, died
Monday, Feb. 6, at St. Joseph Mer
cy Hospital in Ann Arbor.
Carr, 94, taught at EMU from
1949 to 1965. He was superinten
dent of schools in Ida from 1914 to
1918, headmaster at the Hudson
School for Boys (Detroit Institute of
Technology) from 1922 to 1925, a
chemical engineering instructor at
the University of Michigan for four
years and worked at R l H DuPont
Co. in New York from 1929 to
1947 and Wyandotte Chemical Co.
for tw9. years after that.
Carr earned a titetime teaching
certificate from Michigan State
Normal College (now EMU) in
1914 and a bachelor's degree in
1922. He earned a doctorate in
chemistry from the U-M in 1929.
He belonged to Tau Beta Pi en
gineering honorary society; Phi

Lambda Upsilon chemistry honor
ary society; Sigma Xi research
honorary society; Alpha Chi
Sigma; the American Chemistry
Society; Michigan Education
Association; Michigan College
Chemistry Teachers Association;
and the Engineering Society of
Detroit.
Carr was preceded in death by
his wife of 58 years, Helen
Elizabeth (Hornberger) Carr, who
died in 1980, and three brothers
and one sister.
Survivors include his son and
daughter-in-law, Robert S. and
Suzanne Carr of Ypsilanti; three
grandchildren, Raymond, Jane and
Philip Carr of Ypsilanti; a brother
in-Jaw, John T. Reynolds; and
several nieces and nephews.
Memorial contributions may be
made in Carr's name to the EMU
Chemistry Development Fund.

Fourth-quarter gifts to EMU
totaling $J,51J,562 were received by
the Board of Regents at its Feb. 22
meeting.
The fourth-quarter amount repre
sents a 62 percent increase when
compared with the same period in
1987, and contributes to the the
year-end total of $3,520,209 in gifts
received by the University last year,
a 76 percent increase over the 1987
total of approximately $2 million in
gifts.
Gifts received by the University
between Oct. 1 and Dec. 31, 1988,
included $71.318 to the College of

Arts and Sciences; $49,603 to the
College of Business; $38,150 to the
College of Education; $14,931 to
the College of Health and Human
Services; $43,110 to the College of
Technology; $77,618 for scholar
ships; and $146,982 for Inter
collegiate Athletics.
Other fourth-quarter gifts were
$147,468 to the Partnership for Ex
cellence Fund; $687,040 in plant
funds; $213 in development funds;
$138,394 in other funds, including
gifts to W EMU-FM; and $96,733
in gifts-in-kind.

Former Chemistry
Prof Carr dies

Gifts to Eastern
up 76 percent
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ACE book offers strategies
to increase participation of
minorities in higher ed
Increasing the presence of
minorities on college and university
campuses is one of the most vital
issues confronting institutions today,
Secretary of Education Lauro F.
Cavazos recently told a news con
ference at which the American
Council on Education released a
new handbook proposing strategies
to reverse the trend of declining
minority participation in higher
education.
"I can't think of a more pressing
issue facing higher education
today. .. than the problem of reten
tion and graduation of minorities,"
Cavazos said at a joint press con
ference with ACE President Robert
H. Atwell announcing the publica
tion of Minorities on Campus: A
Handbook for Enhancing Diversity.

"This volume brings together for
the first time a full range of actions
needed to make the campus a hos
pitable and supportive place for
minority students, faculty, and ad
ministrators," added Atwell. "The
Commission on Minority Participa
tion in Education and American
Life last year year challenged each
sector of American society to
undertake new efforts on behalf of
minority advancement," he noted.
"This handbook is part of higher
education's response to that man
date."
Noting that efforts to increase
minority participation will be the
centerpiece of Education Depart
ment activities this year, Cavazos
said the handbook is a valuable
publication that should be "on the
bookshelf of every university presi
dent."
The book, part of a long-term
minorities initiative undertaken by
ACE, states that more comprehen
sive and sustained recruitment ef
forts and programs are needed to

Regents

close the "gap between the par
ticipation rates of white and minori
ty students." The gap is growing,
and "attrition is a major problem,"
the handbook says.
That finding, based on recent
ACE studies of college enrollments
across the nation, is in keeping
with the conclusion reached last
May by the Commission on Mi
nority Participation in Education
and American Life, sponsored by
ACE and the Education Commis
sion of the States. In a report titled
"One-Third of a Nation," the com
mission stated that "America is
moving backward-not forward-m
its efforts to achieve the full par
ticipation of minority citizens in the
life and prosperity of the nation.··
The new handbook was designed
as a practical guide to help institu
tions improve recruitment and
retention of minority students,
faculty, and administrators. After
giving an overview of the current
status of minorites in higher educa
tion it presents:
• a mechanism for campuses to
use in auditing minority
participation;
• recruiting and retention
strategies specifically targeted at
minority undergraduates, graduate
and professional students, ad
ministrators, and faculty;
• ways to create a campus
climate that makes minority group
members feel welcomed and in
cluded; and
• information on interactions be
tween teachers and students and
strategies for designing a cur
riculum that encourages minority
participation.
Noting that it is the first of its
kind, Madeleine Green, ACE vice
president and editor of the hand
book, said the book assembles in

one publication useful information
covering faculty, students, ad
ministrators, campus climate,
teaching and learning, and the
curriculum.
"It also pulls together what col
lege and universites have learned
from their successes and failures
over the last 25 years," said Green.
"It has a rich sampling of programs
in each of the areas and includes
contact persons and their phone
numbers."
The handbook also profiles three
institutions-The University of
Massachusetts at Boston, Miami
Dade Community College, and
Mount St. Mary's College-that
have made serious and sustained ef
forts to increase the minority role
on their campuses.
"The institutions that have been
successful in improving minority
participation have at least one im
portant characteristic in common,"
the book says. "(T)hey have
developed a comprehenshive and
institution-wide approach" to in
creasing participation by blacks,
Hispanics, underrepresented Asian
Americans, and American Indians.
The handbook was produced with
support from the Ford Foundation
and CIGNA.
Copies of the handbook are
available for $17.50 each (prepaid)
from the American Council on
Education, Publications
Department M2, One Dupont
Circle NW, Washington, D.C.
20036. Information on quantity dis
counts is available by calling (202)
939-9380.
The above article was reprinted
with permission from Higher
Education and National Affairs, the

- authorized the University ad
ministration to contract with Go.
ernmental Consultant Services Inc.
to support EMU's policy and finan
cial interests through lobbying ef
forts in Lansing.
The open-ended contract with the
Lansing-based GCSI requires EMU
to pay a monthly fee of $3,000,
plus up to $1,500 in annual ex
penses. Funding for GCSI services
will come from unrestricted non
General Fund dollars.
The consultant will report on ef
forts made on EMU's behalf to Ex
ecutive Vice President Roy
Wilbanks.
Former Speaker of the Michigan
House of Representatives Gary M.
Owen currently serves as a partner
with GCSI.
- heard a report stating that an
assessment team from the North
Central Association of Colleges and
Schools will visit the campus
March 20-21 to assess the Universi
ty's preparedness to implement it5
new doctoral program in educa
tional leadership.
The University is seeking a
"Statement of Affiliation Status"
change from the accreditation group
in order to offer a fully accredited
doctorate. The change would move
EMU's designation from a "Com
prehensive Master's Institution" to
a "Doctoral (research curriculur)
Institution."
To qualify for the changed ac
creditation status, EMU has to
report to the NCA on the specifics
of the doctorate, including its cur
riculum and research requirements.
An NCA team also will visit
EMU in 1991 for the University's
regular I O -year evaluation of
preparedness. The EMU Graduate
School received a successful NCA
evaluation in 1986.
- accepted 37 educational grants
totaling $936,974, including a
$391,191 grant from the UAW-

Chrysler National Training Center
to the Center for Organizational
Risk Reducation for a pilot pro
gram and two paid educational
leave programs on "Leadership for
Industrial Change." Dr. Alexis
Aldridge, director of CORR, is ser
ving as project director.
So far this year, the regents have
accepted 110 educational grants
totaling nearly $3.6 million. Those
figures represent a 4 percent
decrease in grants received and a
20.4 percent decrease in total
dollars when compared with the
same time last year.
- approved the sale of 3.66
acres of commercially-zoned pro
perty on East Michigan Avenue in
Ypsilanti Township.
The property was donated to the
UP.iversity in 1985 by Sharon and
Thomas Tate Jr.
Proceeds from the sale will be
given to the men's baseball pro
gram, at the donors' direction.
The sale of the property was
recommended since it is several
miles from campus and is not in
cluded in any current or anticipated
plans.
- gave preliminary approval to a
new master's degree program in oc
cupational therapy. The program
now will be sent to the State Coun
cil of Academic Vice Presidents for
its review.
The proposed program is identi
fied as an "advanced master's" by
the American Occupational Therapy
Association, meaning that it is not
designed to prepare people to be
occupational therapists, but rather
to offer advanced training for reg
istered occupational therapists.
Specifically, the program is aimed
at training therapists to become
managers, educators, master clini
cians, researchers and consultants.
Pending the Academic Vice Pres
idents' review, it is anticipated that
the program will begin enrolling
students in the 1989 fall semester.

newsletter of the American Council
&iucation.
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Summary_______

The EMU Board of Regents
acted on the following agenda items
at its regular meeting Feb. 22.
The regents:
- approved the staffing and
1989-90 General Fund budget com
mitment for the University's
Distinguished Chair in Urban Edu
cation.
Currently held in an honorary ca
pacity by Dr. John W. Porter, presi
dent emeritus and University pro
fessor, the chair will receive Gen
eral Fund budgetary support not to
exceed $37,500 for the operation of
the chair office and activities in its
first full fiscal year, July I, 1989,
through June 30, 1990.
The full 1989-90 budget is pro
jected to be $75,000 with alloca
tions of $30,000 for the office
manager salary, $4,000 for student
help, $8,000 in support staff bene
fits and $33,000 for contractural
services, supplies and materials.
Porter, who has agreed to raise $1
million to endow the chair, will
receive $1 per year for his work in
that capacity. The $37,500 General
Fund allocation is expected to be
equally matched by other Urban
Education funds.
Virginia Sutter, former executive
secretary to Porter as president, is
serving as office manager.
- authorized the University ad
ministration to contract for phases
II and III of construction of the
new Gary M. Owen College of
Business Building.
The cost of the second and third
construction phases, which include
completion of the building and ad
joining parking structure, is not to
exceed $200,000.
With contract bids expected Feb.
27, a formal construction contract
with the qualified low bidder is ex
pected by early April.
The University plans to occupy
the completed facility in August
1990.

'tr .;z,

'The Bug' -EMU's Communication and Theater Arts Depart

ment will present Richard Strand's "The Bug" March 17-19 and
23-25 in Sponberg Theater, featuring guest director Dennis
Cockrum. Above, Megan Mac, Tyler Hill and Kim Roe rehearse
the computer comedy. For ticket information, call the EMU Arts
and Entertainment Box Office at 7- 7-1221.

Appointments __
The EMU Board of Regents ap
proved the following staff appoint
ments at its regular meeting Feb.
22.

Sander

Groshans
• Jack F. Groshans, program
mer/analyst at Digital Dynamics in
Ann Arbor, was appointed pro
grammer/analyst II in University
Computing.
Groshans, 36, holds an associate's
degree from Washtenaw Community
College and a bachelor's degree
from EMU.
Prior to working at Digital
Dynamics, Groshans was a pro
grammer/service consultant at
Rollins Medical/Dental Systems in
Southfield for one year and was a
programmer at the University of
Michigan for two years.
He is a member of Beta Gamma
Sigma and Phi Kappa Phi and is an
Ann Arbor resident.
At EMU, Groshans will analyze,
design and implement complex
systems and procedures. He also
will write and maintain computer
programs for use by University
Computing.

• Michele M. Sander, clinical
services supervisor at Hegira Pro
grams Inc. of Westland, was ap
pointed mental health counselor in
University Health Services.
Sander, 33, earned a bachelor's
degree at Mercy College of Detroit
in 1977, and a master's degree in
social work from the University of
Michigan in 1984.
She served as director of social
work at Advanced Professional
Home Health Care in Troy and as
a healthcare consultant for the
Downriver Community Conference
in Southgate.
A Melvindale resident, she has
been active in the Downriver Anti
Rape Effort and the Southeastern
Michigan Information and Referral
Network.
At EMU, Sander will implement
a new federally-funded, campus
wide substance abuse prevention
program, as well as provide thera
peutic counseling or appropriate
referral to EMU students who are
experiencing psychological, emo
tional andor social adjustment
problems.
Continued on page 4
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F ocus on Faculty______________
starko looks at academic needs of gifted children

By Debra McLean

What happens when an extremely
bright child-a gifted child-ends
up in a school classroom where the
work doesn't challenge him?
"It can build up a lot of danger
ous things," according to Dr. Alane
Starko, EMU assistant professor of
teacher education and a gifted
education specialist.
"If children spend hour after
hour, day after day, doing things
that are inappropriately easy, they
can develop really terrible study
habits and horrendous attitudes
toward work, " she said. "School
becomes a place where they don't
have to work hard."
Worse, however, is the likelihood
that gifted children whose academic
needs aren't met will suffer "disabl
ing perfectionism."
"The child who always gets
things perfect develops a self-image
of, 'I always get A's, I always get
100 and it makes my teachers and
parents happy, so I'm a good per
son because of that,"' Starko said.
"Then, there finally comes a day
when these children can't do a page
in a workbook and they absolutely
fall apart. All of a sudden they
think they aren't valuable people
anymore."
While disabling perfectionism
isn't unique among gifted children,
Starko said, "it has a much higher
incidence among them."
The solution, she said, is to
adapt regular school curriculums to
gifted children's needs and offer
them other activities that encourage
and develop their special aptitudes.
According to Starko, who earned
her doctorate from the University
of Connecticut's Teaching the Tal
ented program, there is no consen
sus in the field regarding what
defines a gifted child.
"A traditional definition is com
pletely IQ based," she said. "If
their IQ is above a certain number,
then often they're termed gifted."
W hile Starko thinks IQ tests are
one part of determining giftedness,
they shouldn't be the only instru
ment used, she said. "Racial mi
norities and low-income people are
underrepresented in gifted programs
and that becomes even more of a
problem in places where IQ is the
sole basis for brightness because of
the cultural biases our tests have,"
she said. "We need to find multiple
criteria to identify these kids. I
would like teachers to help me find

EMU pholo by Brian Forde

Dr. Alane Starko, assistant professor of teacher education and a
gifted education specialist, think gifted programming in schools is
just as important as special programs for underachievers. "If a
child walks into third grade but reads at first-grade level, I'm not
going to sit him down with a third grade book," she said. "But,
by the same token, if the child walks in and has already mastered
all the skills of that grade, that's not a good match either."

children that the tests miss, the par
ticularly creative child or the bright
child who doesn't test well. You
can have a child staring out the
window in school all day who is
building a computer at home and
you won't know it."
Therein lies a characteristic
Starko looks for in bright children,
"creative productivity," a concept
she studied under Dr. Joseph Ren
zulli, an acclaimed gifted-child
researcher at U-C.
"Renzulli looked at what charac
teristics gifted people share, like
Einstein, Edison, Ford and da Vin
ci, and what they share is they are

all producers of new information,"
she said. "They're not just repli
cating other peoples' inventions and
ideas. They don't just consume in
formation, but they produce it as
well.
"In schools, we generally think
of students who are good con
sumers of information as gifted,
and that's important," she con
tinued. "But, creative productivity
is another important thing and it's a
different kind of giftedness. In ad
dition to giving gifted children the
opportunity to learn more, we need
to provide opportunities for creative
production."

To identify the creative producer,
Starko looks at the child's potential
to develop three general clusters of
characteristics: above-average abili
ty, creativity, and task commitment,
also all found in adult creative
producers.
"These children are not found in
the upper I or 2 percent of their
population, as most people think,"
Starko said. "We've found that real
high-level producers in adulthood
were in the top 10 or maybe 15
percent in school in general abili
ty."
The task commitment Starko and
her colleagues look for is not the
kind that makes a child stick to and
complete all the work a teacher has
assigned, but rather a commitment
to completing something because
it's important to the child. "Task
commitment is what made Edison
keep trying and trying and never
stopping until he found a way to
make it work," Starko said.
A common misuse of the profile
above occurs when schools only put
children who display all three
characteristics into gifted programs.
"These are the characteristics adult
creative producers have and you
can't expect to find them in
children," Starko said. "Our job as
gifted educators is to give these
children things to do to develop
those charas;teristics."
Another common misconception
about gifted children is that they
will excel with or without a
specialized school curriculum.
"The assumption has always been
that if a child is bright, he will
make it on his own. That it's just
going to happen like magic,"
Starko said. "We've found that not
to be true."
Starko pointed to a recent study
that looked at the top 25 percent of
people in a variety of fields, from
the arts to medicine. "Not one of
those people made it on their
own," she said. "In each case there
was someone-or several some
ones-who made a conscientious
effort to nurture that talent all
along.
"There are many bright children
whose educational needs are not
being met in school, and who
knows how many Einsteins we've
lost," she continued. "There isn't
enough research to tell us if their
actual ability will diminish if it's
not nurtured, but I suspect to some
degree it does."
The academic gap between bright

students and their peers also closes
if the only reward system schools
use for brightness is that smart kids
simply do more work. "If an as
signment is to do 20 math pro
blems and 40 if you're good at
math, the bright kids figure that
out first and they aren't going to do
it," she said. "The older they get,
the harder it is to identify bright
students."
Gifted children also aren't the
social outcasts they often are por
trayed as in the media. The greatest

"The assumption has
always been that if a
child is bright, he will
make it on his own
(without specialized cur
riculum additions). That
it's just going to happen
like magic. We've found
that not to be true."
-Starko
differences Starko points to between
gifted children and their peers is
that "bright kids, in general, tend
to be very sensitive, to read verbal
and non-verbal cues very well and
they often are aware of big issues at
a young age, such as death or nu
clear war."
Starko believes special academic
programming for bright students is
as important as it is for under
achievers. "If a child walks into
third grade but reads at first-grade
level, I'm not going to sit him
down with a third grade book," she
said. "But, by the same token, if
the child walks in and has already
mastered all the skills of that grade,
that's not a good match either."
According to Starko, who taught
gifted students in Connecticut for
four years, all 50 states currently
have some kind of gifted-child pro
gramming in the public schools,
but the level of support varies
dramatically among states.
"Some people say why should we
spend money supporting the needs
of people who are already doing
the minimum things adequately,"
she said. "But many things pro
posed for bright children are good
for all children. Who could say
creativity is only good for smart
kids? That's silly."

5th ICARD economic EMU n,edia relations survey
forun, is March 1 :s
shows favorable opinions

EMU's Institute for Community
and Regional Development will pre
sent its fifth annual Michigan
Economic Developments Forum
Monday, March 13, from 8:30 a.m.
to 2:30 p.m. in McKenny Union.
Featured speakers in the forum
will include Dr. Donald P. Hilty,
corporate economist at Chrysler
Corp. ; Dr. Neil Lighton of the
University of Michigan-Flint; Dr.
Ed Limoges of the Southeast
Michigan Council of Governments;
and Doug Roberts, director of the
Michigan Senate Fiscal Agency.
In addition, EMU Department of
Economics faculty members, Drs.
David Crary, John Anderson and
Raouf Hanna, will be featured
speakers.
The program will begin with an
economic review and outlook for
the United States, Michigan and the
U.S. auto industry by Crary and
Hilty. It then will focus on regional
market challenges, specifically

"Worker Readjustment in Flint"
presented by Lighton and "The
Chronically Jobless of Greater
Detroit" by Limoges.
The afternoon program will offer
a "Budgetary Outlook for State and
Local Governments in Michigan"
by Roberts and a "Review and Out
look for Employment Growth by
Region" featuring Anderson and
Hanna.
Registration for the forum is $35
per person which includes lunch,
refreshments and parking. Students
receive a $20 discount.
Registrations, with checks pay
able to EMU/ICARD, may be
mailed to ICARD, EMU, 714-H
Pray-Harrold, Ypsilanti, Mich.,
48197. The mail-in deadline is Fri
day, March 3.
For more information or to reg
ister by telephone, call 7-0243. The
telephone registration deadline is
Thursday, March 9.

A media relations survey, con
ducted last year through EMU's Of
fice of Public Information, showed
perceptions of the University by the
media to be, for the most part,
both accurate and favorable.
Of the 88 radio, television and
newspaper people who were sent
surveys, 29, or approximately 33
percent, responded. Among the 25
questions asked in the survey were
items regarding enrollment numbers
and demographics; EMU's aca
demic and sports programs; its
research orientation, campus attrac
tiveness and safety; EMU's com
munity development and minority
recruitment efforts; and the respon
siveness of media relations staff in
the Office of Public Information to
media needs and requests.
To questions regarding EMU's
enrollment growth, 82 percent, or
23 of those responding, knew of
the University's rapid enrollment
growth in recent years and 93 per
cent knew that EMU was among
Michigan's five largest universities.
Approximately 21 percent thought
EMU's admissions criteria was less

stringent than at other universities
while nearly 61 percent disagreed.
Nearly 36 percent thought EMU's
minority enrollment was greater
than that at any other state uni
versity while 64 percent disagreed
or had no opinion.
Regarding programs, 39 percent
thought education was the most
popular major and 25 percent knew
business majors were most popular.
Approximately 61 percent said
practical experience is part of the
EMU student curriculum and that
EMU has an extensive scholarship
program. About 79 percent knew of
EMU's technologybased academic
programs and 86 percent said EMU
offers a diverse program of cultural
opportunities to the community.
Approximately 89 percent said
EMU has a competitive athletic
program.
With regard to faculty, 54 percent
thought practical research was an
important activity of EMU faculty
members and 38 percent knew that
more than 90 percent of EMU
classes are taught by regular
faculty.

In questions about the physical
characteristics of the campus, 64
percent thought the majority of
EMU students live on or near the
campus and 82 percent said the
campus is safe and attractive.
Regarding community outreach
activities, nearly 86 percent saw
EMU as actively recruiting minori
ty and female students, staff and
faculty; nearly 79 percent knew of
the University's local economic in
itiatives and 75 percent saw EMU
as successful at securing private
support. Approximately 54 percent
knew EMU was less expensive to
attend than most other Michigan
universities.
In terms of the University's
media relation staff, at least 75 per
cent of the respondents were very
pleased or pleased with the services
provided, with regard to respon
siveness, accuracy, promotional in
tuitiveness and accessibility. In all
of the specific service areas queried
about, no more than 10 percent, or
three people, expressed
dissatisfaction.
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Adviser

Openings____ Pro111otions ____

Academic Advising Center
229 Pierce Hall
Hotline: 7-3344

To be considered for vacant positions, all Promotional Openings
Application Forms MUST BE SUBMITTED directly to the
Employment/Affirmative Action Office and received no later
than 5 p.m. on the expiration date.
The Employment/Affirmative Action Office announces the following
vacancies. The expiration date for applying for these positions is Wednes
day, March 15, 1989. Detailed job descriptions may be reviewed in Room
310 King Hall. Posting Boards across campus also highlight necessary and
desired qualifications. Locations of these boards are main traffic areas in:
King Hall, McKenny Union, Roosevelt Hall, Business and Finance
Building, Sill Hall, Pray-Harrold, Rec/IM Building, Physical Plant, Mark
Jefferson, Hoyt Meeting Center, and the University Library.
CLERICAL/SECRETARIAL
(Minimum Biweekly Rate)
POSTING # CLASS/GRADE
CSAA89013 - CS-03 - $500.40 - Secretary, Special Education
CSUR89002 - CS-05 - $627.81 - Senior Secretary, Center for Entrepreneur
ship (Word processing experience and/or
the ability and willingness to learn)
ADMINISTRATIVE/PROFESSIONAL
(Biweekly salary range)
APUR89002 - AP-II - $1,365.94 - $2,224.39 - Project Co-Director, UAW
Chrysler ?aid Educational
Leave Project - Corporate
Education Center/Center
for Organizational Risk
Reduction (for the duration
of grant ending Oct. 31,
1989)
PROFF.SSIONAL/TECHNICAL
(Biweekly salary range)
PTUR89006 - PT-07 - $821.76 - $1,206.29 - Accountant II, Corporate
Education Center/Center for
Organizational Risk Reduction
(for the duration of grant
ending Oct. 31, 1989)
PTAA89004 - PT-07 - $821.76 - $1.206.29 - Scientific Instrument Techni
cian I, Physics and Astronomy
PTUR89005 - PT-07 - $821.76 - $1,206.29 - Staff Announcer, WEMU
(part time - 25 hours per
week)
FACULTY
FAAA89010 - Professor (Polymer Chemistry), Interdisciplinary Technology
An Affirmative ActioniEqual Opportunity Employer

Course Load
"Appropriate course load" often
is a concern of students and ad
visers alike. How many classes
should a student carry? Of course,
there are general guidelines, such
as full-time status (minimum of 12
credit hours), but much depends on
the individual student's cir
cumstances. Some of the important
variables that should be considered
in determining an appropriate class
schedule are: outside commitments,
such as work or family; a good
balance of reading, laboratory and
math courses; individual learning
style and skills; and campus ac
tivities, just to name a few. The
goal in academic advising is to plan
a schedule that would allow the stu
dent to succeed academically, con
sidering the above factors.
AJ a guideline, EMU recom
mends no more that 15-16 credit
hours for any first-time freshman.
No student on academic probation
may register for more than 16
credit hours unless pecmission is
received from the Academic Advis
ing Center. If you have further
questions, please feel free to con
tact the AAC at 7-2170.
Thinking Ahead to Fall '89
The Academic Advising Center
Staff would be interested in know
ing about any program changes or
new course offerings planned by
your department for spring, sum
mer or fall 1989. Help us to help
you. Contact Charles Fulford,
associate director, at 7-3146.

FOCUS EMU i, published weekly
dunng the fall a·1d winter semester�
for faculty and staff at Eastern
M1ch1gan Umversuy. The deadline
to submit copy for consideration is
5 p.m. Tuesdays for the following
wcek"s issue. Please send submis
sions to: Editor. Focus EMU, Office
of Public Information, 819-E
Goddard Hall.
Kathleen D. Tinney, director,
University Communications
Susan Bairley, associate director,
Public Information
Debra McLean, FOCUS EMU
editor
Dic.k Sc_hwarze, photographer
Kathy Manning, student intern
HP Stanton, phototypesetter

Events

Following is a continuation of the
Promotions listed in last week's

Focus EMU.
Kimberly L. Nelson, account
specialist in the Student Accounting
Office, was promoted to accountant
I in that office.
Nelson, 27, has been employed at
EMU since 1979. She worked in
the ?ayroll Department for approx
imately nine years as an account

clerk, senior account clerk and
finally, as an account specialist.
She has served as account specialist
in Student Accounting since last
April. She also has attended classes
at EMU.
As accountant I, Nelson will per
form the various duties required to
maintain accurate and complete
records within her assigned area of
responsibility.

Appointments
Continued from page 2
• Reynaldo P. Santiago, former
assistant manager at Denny's res
taurant, was named assistant unit
manager of McKenny Union Food
Services.
Santiago, 46, was assistant man
ager at Denny's in Sunnymeav,
Calif., from 1979 to 1980. Prior to
that, he served 20 years in the U.S.
Navy and retired in 1980 as a chief
mess management (food service)
specialist. Santiago also was a mail
hanrlJ,., "' the U.S. Post Office in

f

San Bernardino, Calif., from 1980
to 1988.
Santiago holds a bachelor's
degree in business administration
and a master's degree in manage
ment from the University of
Redlands in Redlands, Calif. He
also attended Riverside City Col
lege in California and the Universi
ty of Maryland.
All appointmenta are effective
immediately.

FACTS IN BRIEF
Median r.irnily Income By Race and fthnicity
hn 198' dollars!

Iamily Income Up Slightly
•

Research________
Summer Youth Illicit Drug Prevention
Demonstration Grants
ACTION, the Federal Domestic Volunteer Agency, will make grants to
public and nonprofit organizations for innovative, community-based
demonstration projects which provide comprehensive drug abuse education
and prevention services and activities to youth during the summer months.
National or regional/multi-state )'OUth-serving organizations are en
couraged to submit proposals to implement the following strategy by: (a)
extending an existing program into the summer; (b) expanding an existing
summer program; or (c) developing a new summer program.
The ideal program will provide structured, non-stipend volunteer com
munity service opportunities to youth during the summer months and in
clude an organized component of drug prevention activity appropriate for
program participants.
For further information about this program, contact Cheryl Kozell at
7-3090.
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EMU

NEWSLINE

Call 487-2460 or 487-2461 24 hours a day
for late-breaking EMU news, calender up
dates and information on University clos
ings during bad weather.

Week ______________________________
of th e

Tuesday

Ma rc h 7 · Ma rc h 1 3

7

WORKSHOP - Training and Development will present a workshop on EMU's payroll
system. Call 7-0076 for more information, 201 King Hall, 9 a.m.
MEETING - The Bargaining and Grievance Committee of UAW Local 1975 will meet to
day and March 21 and 28, Huron Room, McKenny Union, noon
MEETING - AFSCME Local 1666 will hold a general membership meetmg, Reception
Room, McKenny Union, 5 p.m.

Friday

10

MEETING - A special meeting of the EMU Board of Regents tentatively has been
scheduled for the purpose of choosing a new University president. For more information,
call the Board of Regents Office 7-2420, Guild Hall, McKenny Union, 7 p.m.

Monday

13

CLASSES RESUME - Classes will resume today following Winter Recess, All Campus,
8 a.m.
BLOOD DRIVE - Alpha Phi Omega will sponsor a blood drive today through Friday,
March 17. Anyone is invited to donate, Downing Hall, I - 7 p.m. M-Th . ; II a.m. - 5 p.m.
Fri.
MEETING - The Residence Hall Association will meet today and March 20 and 27,
Faculty Lounge, McKenny Union, 4:30 p.m.
MEETING - The EMU Gospel Choir will meet today and March 20 and 27, Reception
Room, McKenny Union, 7 p.m.

